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GOODWIN COLLEGE

DRUG AND ALCOHOL ABUSE PREVENTION PROGRAM

A mrian £ AT o 4, ....‘.._-.: P (U 5. EN R TG PIN S [N, S TN SN IUSUN SO A i
UTOUUWILL LU IUEC lb U.CLllLad. plUV Ul Juallly Culalliulldl SCIVICES 1O 1k SLUUCLILS ol
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Goodwin College will strive to maintain a workplac:ﬁ free from drug and alcohol abuse.

The manufacture, posscssion, distribution or us
ln the workplace, including qchooi grounds.
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and/or federal criminal charges.
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conviction for a violation occurring in t
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conviction. The employer will notif

J
he workplace no later than five days after suc
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such conviction within ten days after recetving such notice.

Goodwin College will assist employees in the selection f appropnate counseling,
substance abuse assistance; or rehabili :

will not discriminate 111 empivyment soiei
or against individuals who.have satisfactori
rehabilitation program.
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highest ethical standards and treat all students, co-workers, and business associates with
fairness and integrity.
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Included 1n this packet of information that I have received are:
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egcrintion of the annlicahle leoal eanctions under federal lawr . . . .
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