POLICY AND PROCEDURE

| TITLE: | Tuition Remission

PoLICY STATEMENT: Goodwin University is pleased to offer tuition remission to eligible employees and their
families as part of our education assistance benefit.

PROCEDURE DETAILS:

Full-time Goodwin University and Magnet School employees are eligible for 100% tuition remission of any Goodwin
University course, excluding selective admissions programs. This benefit extends to spouses and dependent
children, including admission to selective admissions programs. Part time employees and adjuncts are eligible for
50% tuition remission of any Goodwin University course. Spouses or dependents of employees who work at the
Goodwin magnet schools are also eligible for 50% tuition remission. Adjuncts that are inactive will remain eligible to
participate in the 50% tuition remission program. Please see "employment separation” section for more information.
To determine eligibility, you must submit a completed Tuition Remission Eligibility form to Human Resources, either
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Employee Eligibility:
Full-time employees must have completed at least six months of service. This includes full-time employees of
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OFFICES DIRECTLY AFFECTED BY THE POLICY:
Human Resources, Enrollment, Registrar, Financial Aid, Business Office

HISTORY:

Revised July 1, 2015 (updated number of courses employees can enroll in from one to two)
Revised June 1, 2016 (updated policy for magnet school employees)

Revised December 1, 2017 (added part time and adjunct eligibility)

Revised December 1, 2018 (updated policy for magnet school employee spouses and dependents)
Reviewed September 2, 2019

Reviewed January 31, 2020 (updated policy for University status)

EFFECTIVE DATE: July 1, 2015
RESPONSIBLE OFFICE | Human Resources
(ONLY ONE):

REVIEW DATE:
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