POLICY ANPROCEDURE

| TITLE

| Whistleblower Policy

POLICYSTATEMENT

Goodwin University is committed to providing a culture and process that encourages, receives, retains and resc
complaints arising from “whistleblower” communications compearsiiogalole accounting or auditing matters,
potential fraud or illegal or irregular activities suspected or committed by a fellow employee.

PROCEDUREETAILS

1.

N

AllemployeeasftheUniversitshalfollovtheWhistleblowprocedurandreporainy

suspected fraudulent actotitgProvosandDearofFacultandtheVPofHuman

Resources.

AllemployeesftheUniversityhalexercisduecarewherreportinguspectefilauduleratctivities.

The University will promptly investigate any suapdatedtfor dishonest activity against the

University. The Provost and Dean of Faculty and the VP of Human Resources shall determine

the nature, scope, timing and extent of all investigaiase

When appropriate, based on a finding of frauih Gigdrsity shall take appropriate

disciplinary actiarspursudéegaremedieavailablandethelawagainstheemployedutnot

tobelimited to, the possibility of termination of employment, restitution, and forwarding information
All of the University’s assets shall be subject to inspection when reasonable suspicion of fraudule
activity exists that makes such inspection appluptibtieetsity shall have full and unlimited
access to all of its employee’s contents and possessions including but not limited to furniture and
equipment, electronic devices, digital devices, telephonic devices, and all information stored on s,
devices.

8. There shall be no assumption of privacy during the performance of an fnaedtigation of

Great care mustthkertoavoidnakingiccusationisatare not basethobservabkispiciousehaviasrcredible
evidenc&Vherirauds suspected, personal notisgfaictorshat give reastwsuspect fraud shouldiaeleand
suspicions reporteghavideththese policies gmdcedured. persowhaosuspectiaudnushotpersonally undertake
anyinvestigatiarinterrogatiaritheindividual(syspectedfthefraudulerictivity.

X

Theindividual(spspectedfthefraudulergctivityrenotto beconfrontebytheindividual(s)
who report the suspedtadd.



Theperson(skportinthesuspectefifaudnusnotdicusghesuspecteftauduleratctivityrthe
reportingfthisactivityvithanyonethethartheProvostndDearofFacultandtheVPofHuman
Resources.

Wheneportinguspecteflaudulerictivityprovidasmanyletailsspossiblabouthesuspected
fraud(namegjatestimesdescriptiorefactivityetc.).

ReportsfsuspectelauduleractivitiearetobemadaotheProvosandDearofFacultandtheVP
ofHumamesourcedirectlyiavoicemailand/oviawrittertorrespondendéessagasayinclude

the name of the individual reporting the fraudulent activity or may be made anonymously. Any and a
messages of a material nature will be communicated to other executive members of the University fi
action andllowup.

Regardlesd the outcome of a report of suspected fraud, there shall be no retaliation against the
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